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Date: 0l/07 /2025 
Anti-Discrimination Cell 

Office Order 

In compliance with the principles of equality, dignity, and inclusiveness, and to ensure a safe and harmonious environment for all students and staff, the Anti-Discrimination Cell of CSU Group of Institutions, Rewa is hereby constituted with immediate effect. 

Obiectives of the Cell: 

The Anti-Discrimination Cell is established with the following objectives: 

• To prevent discrimination on the basis of caste, religion, gender, ethnicity, disability, or socio-economic background. 
• To promote equality, fairness, and mutual respect among students and staff. 
• To address grievances related to discrimination in a timely and confidential manner. 
• To create awareness about rights, duties, and policies related to non-discrimination . 
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Sr.No Name Designation Email-Id 

l. Dr. Amit Singh Chouhan Chairperson info@csu.ac.in 
(Principal) 
CSU College of Pharmacy 

2. Mr. Harshit Singh Convener hshs002 l@gmai I .com 
Senior Faculty Member 

3. Mr. Deepak Funde Member 
(Engineering Department) 

4. Mr. Rohit Saket Member 
(Pharmacy Department) 

5. Ms. Rakhi Dwi vedi Member 
(Faculty Member) 

6. Mr. Ratnesh Pratap Singh Member Csu.admission00 l@gmail.com 
( Head Marketing) 

Csu.himanshu@gmail.com 7. Mr. Himanshu Dwivedi Member 
( Faculty Member) 

8. Student Representatives Member 
Ms. Deeksha Shukla (D.Pharmacy) 
Mr. Vipin Pandey (B.Pharmacy) 
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Roles and Responsibilities: 

• To receive complaints regarding discrimination from students or staff. 

• To conduct preliminary inquiry and recon1mend appropriate action. 
• To maintain confidentiality of the complainant. 
• To organize awareness programs, seminars, and workshops. 
• To submit periodic reports to the administration. 

Procedure for Complaint: 

• Complaints may be submitted in writing or via email to the Convener. 

• Anonymous complaints may be considered if supported by evidence. 

• The Ce11 sha11 investigate complaints promptly and ensure fair hearing to a11 parties. 

• Recommendations sha11 be forwarded to the competent authority for necessary action. 
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The tenure of the members of the Anti-Discrimination CelJ sha11 be two years from the date of constitution or 

until further orders. 

Authority: 

This order is issued with the approval of the competent authority. 
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CSU Group of Institutions, Rewa 



{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}



